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In today’s employment market, holding 
qualifications is no longer a guarantee of a 
good job. Many young people are finding that 
employers want more than just exam results... 
they want skills, knowledge and an ability to 
‘do the job’.

This is the reason why many employers are 
turning to Apprenticeships to fill the gap in their 
young workforce. 

Apprenticeships are real jobs with employers 
who see the benefit of combining work with 
industry qualifications. For young people the 

Introduction

“Welcome to the 2015/16 Rochdale Borough Apprenticeship Guide.”

“Apprenticeships are at the front of the economic recovery of this country. 
The Government has committed to 3 million starts over their term in power 
and we are seeing industries such as nursing and teaching developing 
Apprenticeship programmes.”

“We are also seeing increasing numbers of degree level Apprenticeships 
being developed, allowing young people to access Higher Education without 
the fear of student debt. These are indeed exciting times.”

“In our borough, Apprenticeship numbers and opportunities are increasing 
and we are seeing more young people looking to Apprenticeships after 
school or college.”

“This guide will help you to see what is available locally, as a young person, 
parent or employer.”

Jill Nagy – Chair of the Rochdale Apprenticeship Provider Network

cost of the qualifications is covered by a combination 
of Government funding and employer contributions, 
so more and more young people are turning to 
Apprenticeships as an alternative route into
degree-level learning, avoiding student loans.

Apprenticeships are good for business, the local 
economy and young people.

The 2015/16 Rochdale Borough Apprenticeship Guide 
has been produced collaboratively by Rochdale Council 
Raising Participation Team and all of the major training 
providers who work in our borough.

Your pathway into the world of work #seedifferent
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An Apprenticeship is a job, with a wage, 
combined with qualifications that have been 
selected by the relevant industry.

You apply for an Apprenticeship like you would 
for any other vacancy and you will have to 
attend employer interviews, where you will be 
up against other candidates going for the same 
vacancy. If you are successful you will start work 
and begin your Apprenticeship qualifications.

Because you have a job, you get paid 
anything above the National Apprenticeship 
Minimum Wage of £3.30 an hour*. Although 
many employers pay more than this to start. 
The employers fix the rate of pay for the 
Apprenticeship.

Because of the nature of funding for the 
qualifications, most Apprenticeship vacancies 
will be for those aged between 16 and 24.

Who can do an 
Apprenticeship? 
For those people who learn better in a more 
‘hands-on’ fashion, Apprenticeships offer a 
great way to study for qualifications whilst 
at the same time putting what you have 
learned into practice. There is a requirement 
that everyone achieves Maths and English at 
Grade C (or Level 2) as part of Apprenticeship 
qualifications, so candidates must already 
hold, or have the ability to achieve this. If you 
already have degree level qualifications you are 
ineligible for Apprenticeship funding. 

What is an Apprenticeship?
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*As of October 2015

Apprenticeship qualification levels… 

what do they mean?

There are 4 levels of Apprenticeship available in over 270 
different types of industry.  The images below show the levels 
of Apprenticeship compared with ‘equivalent’ traditional 
qualifications. 
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Intermediate Apprenticeship:
An Intermediate Apprenticeship (Level 2) programme,  
when completed, is the academic equivalent of 5  
GCSEs at Grade C or above. 

Advanced Apprenticeship:
An Advanced Apprenticeship (Level 3) programme  
is the equivalent of 2 A-Levels.

Higher Apprenticeship:
Many sectors are developing Apprenticeships at  
Level 4 or Level 5, allowing for progression to 
degree-level qualifications.

Degree Apprenticeship:
Available from September 2015, these programmes 
include a Bachelor’s or Master’s degree from a top 
university as part of the programme. The cost of 
the degree is shared between the employer and 
the government.

4



For some young people, going straight into an Apprenticeship isn’t a realistic 
option because of disappointing exam results or difficult personal circumstances.

For young people that require some extra support there is a specialist Information 
Advice and Guidance service available to Rochdale Borough Residents.

‘Positive Steps’ is an organisation that can assist young people aged 13-19 (up to 
25 with Learning Difficulties or Disabilities) with excellent independent careers 
guidance on appropriate courses and training.

Contact details are:

www.positive-steps.org.uk
3 Union Street, Rochdale OL16 1DY.
Phone: 0800 195 8528 

Pre-Apprenticeship programmes 

There are a wide range of programmes available in the borough for young 
people aged 16-19 who need extra support or improved qualifications, 
yet don’t want full time college.

Study Programmes are available to young people of all abilities. 
They combine extensive work experience with employability skills, 
work related qualifications and English and Maths (if not already 
achieved a Grade C at GCSE).

For further information on Study Programmes in the Rochdale Borough, contact:

The Skills Company: 01706 717860
Rathbone: 01706 752490
Mantra Learning: 0161 653 5767

Not quite ready for an Apprenticeship? 

There is help available.
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Traineeships
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Employers consistently say that they are concerned that 
young people often lack the right skills and attitudes when 
they apply for an Apprenticeship or other employment. 
Yet many young people are highly motivated by work, or 
the prospect of it. Traineeships support young people, 
aged 16-24, to develop the skills they need to impress 
potential employers and to secure and succeed in 
employment, including Apprenticeships.

Traineeships offer young people the opportunity to 
undertake a substantial work placement and work 
skills training, alongside support to improve their 
English and Maths. They are aimed at those young 
people who are almost ready to enter the 
workplace but lack the skills needed to secure 
employment. The programme will last no longer 
than 6 months.

For further information contact any of the training 
providers listed in this brochure.
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Apprenticeships are now available at degree level.

Many young people think that the only way to achieve higher education qualifications is to go to 
university. Whilst university is one option, Apprenticeships are starting to provide an alternative 
pathway into degree level learning.

Higher Apprenticeships are at the same level as Foundation Degree’s, HND / HNC yet are 
completed in the workplace rather than at full time university. Currently there are around 40 
Higher Apprenticeships available in areas such as Accountancy, Legal, Management, Marketing and 
Engineering.

Degree Apprenticeships will be available from 
September 2015 and combine a Bachelor’s or Master’s 
degree from a top university as part of the training. The 
employer and government cover the cost of the degree, 
so there are no student loans to worry about and all the 
time you have a job and income. This is a brand new 
pathway and currently Degree Apprenticeships are 
available in Digital, Automotive Engineering, Banking 
and Construction, although further new programmes 
are under development.
    
The biggest difference between Higher and Degree 
Apprenticeships and university is in the funding. There 
are currently no student loans associated with Higher 
Apprenticeships, as employers contribute heavily 
towards the qualification costs. As Apprentices are 
employed, they will also be receiving a wage, so the 
Higher Apprenticeship route into degree level learning 
can be extremely cost-effective.

Hopwood 

Hall College

Debt-Free Degrees

Apprenticeships at Hopwood Hall College

Apprenticeships offer a flexible approach to 
learning which combines work and a college 
environment together with Hopwood Hall’s 
high standard of teaching, assessment and 
resources.

Our Apprenticeship programmes are run by the 
employer engagement arm of the College, who 
will work with you to find a suitable employer 
whilst completing your qualification. You’ll 
also receive advice, guidance and support 
whilst working to complete your apprentice 
framework.

We offer Apprenticeship programmes in the 
following vocational subjects:

• Animal Care  • Accounts  •  Beauty Therapy 
• Business Improvement Techniques 
• Bricklaying  •  Business Administration 
• Carpentry & Joinery  •  Children & Young  
 People’s Workforce  •  Cleaning & Support 
• Customer Services  •  Electrical Installation 
• Fabrication and Welding  •  Hairdressing 
• Health & Social Care  •  Horticulture 
• Hospitality & Catering  •  Improving  
 Operational Performance - Engineering 
• Improving Operational Performance -  
 Manufacturing  •  Instructing Exercise and 
 Fitness  •  IT and Telecoms Professionals 
• Logistics  •  Management •  Motor Vehicle  
 Maintenance and Repair  •  Nail Technician 
• Retail  •  Sales  •  Security Systems 
• Sport  •  Teaching Assistant  •  Team Leading 
• Warehousing

All our Apprenticeships are suitable for people aged 
16 upwards and can be started at any time throughout 
the year.

You’ll be working alongside experienced staff to gain 
job specific skills, build knowledge and experience as 
well as gain qualifications and earn money.

We offer three levels of Apprenticeship:

Intermediate Apprenticeship (Level 2) - the academic 
equivalent of 5 GCSEs at Grade C or above.

Advanced Apprenticeship (Level 3) - equivalent of two 
A-Levels.

Higher Apprenticeships (Level 4 & 5) - allows for 
progression to degree level qualifications.

How to apply

All our vacancies are advertised on the National ‘Find 
An Apprenticeship’ website: 
www.gov.uk/apply-apprenticeship Locally you can find 
them on: www.rochdaleapprenticeships.org and on our 
college website www.hopwood.ac.uk/apprenticeships/
vacancies/

For more information:
Tel: 0161 654 4373
Email: training@hopwood.ac.uk 
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Rochdale Training 

Association  

Rochdale Training has been providing employers 
in Rochdale and surrounding towns with 
Apprentices for over 45 years and is recognised 
as having one of the most effective training 
programmes for young people. Ofsted graded 
us as Outstanding for Teaching, Training, 
Learning & Assessment.

Our newly refurbished Training Centre has 
benefited from approx £1m of investment.

Besides specialising in Apprenticeships, we 
provide NVQ qualifications at various levels and 
many short courses in a wide variety of business 
related areas.

All our learners receive top quality work-based 
learning in a variety of subjects including:

• Business Administration  •  Customer Service

• Engineering – Fabrication & Welding

• Mechanical, Electrical & Electronic

• Construction, Plumbing & Maintenance

• Health & Social Care  •  Childcare

• Warehousing  •  Team Leading  •  Management

• Traineeships – providing essential work 
preparation training and work experience to 
secure an Apprenticeship

• Higher Level Apprenticeships also available 
e.g. Management & Engineering – contact us to 
discuss eligibility

Our Apprenticeships provide 16-24 year olds 
with full time employment with a local company, 
competitive rates of pay and great opportunities 
for further personal and professional development.

Support for Students

Rochdale Training supports students throughout 
their qualification with in-centre and in-company 
learning. Apprentices work towards an NVQ, 
Functional Skills as well as the Theory and 
Competence elements of the qualifications. Training 
on Employee Rights and Responsibilities and add-on 
courses such as First Aid and Manual Handling are 
also available. 

Applicants should preferably have at least 5 
GCSEs but ALL applicants will have the opportunity 
for an interview and to take an aptitude test. 
Determination and commitment are as valued to us 
as are qualifications.

Facilities

• Engineering Training Centre

• Business Training Centre

• Construction Training Centre

• Meeting Rooms & Free Car Parking

• Close proximity to Town Centre & Train Station 

Contacts

Rochdale Training
Recruitment Team
Fishwick Street, Rochdale, OL16 5NA
For full details of our Apprenticeship vacancies visit
www.rochdaletraining.co.uk
Fax: 01706 631417
Email: info@rochdaletraining.co.uk

Rochdale Borough

TrainingServices

Mantra 

Learning

Free driving lessons

Because we believe that being 
able to drive is such an 
important life skill we include 
free driving lessons as part of 
the Academy programmes.

The Logistics Academy at Mantra Learning

Mantra Learning has launched The Logistics Academy 
to provide young people with all the training and 
support they need to get their first job and start an 
apprenticeship. We are looking for young people 
who are leaving school or college from years 11 to 
13 and are looking for their first job or older people 
up to age 24 who want a change of career. We 
recruit and train apprentices covering a wide range 
of roles including warehouse operatives, mechanics, 
road transport co-ordinators and customer service 
advisors. We have excellent links with local employers 
who are constantly on the look out for enthusiastic, 
bright young people who want to get their career 
started and learn a trade as an apprentice.

Pathway to an Apprenticeship 

For most young people the best way to make sure 
of getting a good apprenticeship with one of these 
employers is through our Pathway to Apprenticeship 
traineeship programme. This highly focused course 
combines a practical qualification related to the 
apprenticeship you want to do with additional 
qualifications that will prepare you to enter the world 
of work. We will also help you develop your English 
and Maths skills to the level needed for the job and 
you will get three or more weeks’ work experience. 

Great facilities 

You will learn at our fully equipped learning centre in 
Middleton where we have a fully working warehouse 
and a motor vehicle workshop incorporating state 
of the art equipment to give you a real workplace 
learning experience. 

Are you eligible? 

To undertake a Pathway to Apprenticeship traineeship 
programme you must: 
• Not be in work and have little or no relevant 
work experience 
• Age 16 to 24 and qualified below a level 3 
(2 A-Levels)

The programme 

The Pathway to Apprenticeship traineeship 
programme involves up to 6 weeks in-centre training, 
where you will gain a vocational qualification in 
either: warehousing and storage, road transport, 
motor vehicle maintenance or customer service. You 
will also do a work preparation course which helps 
you get your CV into shape, write an application 
letter and prepares you for that all-important 
apprenticeship interview. 

We will teach you all about health and safety so you 
don’t harm yourself or your work colleagues. We will 
help you improve those essential English and Maths’ 
skills and you will gain some valuable practical skills 
such as first aid and manual handling. Depending 
on the apprenticeship you are after you could gain a 
licence to operate a Powered Pallet Truck (a valuable 
skill in a warehouse) or do a course in tyre fitting. 

Throughout the programme and your work placement 
you will be supported by your Logistics Academy 
Training Advisor. At the end of the programme you 
will receive a guaranteed interview with the employer 
and hopefully you will succeed in getting the 
apprenticeship place that starts off your career. 

To find out more please contact: 

Mantra Learning, Greengate, 
Middleton, Manchester, M24 1RU 
Tel: 0333 220 6646 
Email: apprenticeships@mantralearning.co.uk
Web: www.thelogisticsacademy.co.uk
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KYP Training operates from a £3.7M state-of-the-art 
training and enterprise centre, located close to the 
town centre and easily accessible by public transport. 
The facilities include an on-site nursery, a cafe and 
fully equipped training and IT rooms.

KYP Training will help you to:

• Identify Apprenticeship opportunities
• Improve your interview skills 
• Create / improve your CV
• Provide you with support and guidance with  
• Literacy and Numeracy if required

KYP Training can help you to make positive 
decisions about your future by supporting and 
guiding you at every stage of  
your programme.

To find out more please contact:

KYP Training
Unique Enterprise Centre
Belfield Road
Rochdale
OL16 2UP

Tel: 01706 630140 
Email: apprenticeships@kyp.org.uk 
Web: www.kyp.org.uk

KYP Training

KYP Training has been delivering first class 
Apprenticeship and skills programmes for over 
25 years to young people and adults. Our aim 
is to engage with and inspire people to realise 
their full potential as they develop towards 
achieving personal and collective prosperity. 
We train and develop a diverse range of people; 
from school leavers just starting out on an 
Apprenticeship to the long-term unemployed 
who are looking for a job.

We offer a range of training programmes 
developed to meet the needs of both employers  
and employees.  

Currently KYP Training offers Apprenticeships in:

• Administration
• Childcare
• Customer Service
• Catering and Hospitality
• Health & Social Care
• Management
• Supporting Teaching and Learning
•§ Team Leading 

Rathbone 

Rochdale  

Our study programmes offer a wide range 
of qualifications for 16-18 year olds. Whether 
you want to get back into learning or secure 
an Apprenticeship or employment, we’ll have 
something for you. Choose from Military 
Preparation, Health and Social Care or 
Business Administration. 

You can also achieve Maths and English 
qualifications with us, from Entry 1 to Level 2. 
You don’t need any formal qualifications, but 
you will need an assessment to check that the 
course is right for you. Lunch and travel costs 
are covered and we’ll provide any specialist 
equipment you need. 

Programmes of study

In our Rochdale centre we enable young people, 
mostly aged between 14 and 19, to progress 
and achieve qualifications, knowledge and skills 
that employers really value. We do this through 
a comprehensive ‘Programme of study’. This 
includes:

• A thorough assessment of your needs - this will   
 ensure you follow a programme that is right   
 for you and are given the support you need to  
 be successful. This takes place during our two   
 week long Preparation for Progression   
 Induction, when you will also take part in a  
 team challenge

• Information, Advice and Guidance – provided  
 throughout and beyond your time with us. You 
 will have regular reviews with your progression  
 coach and will find staff available whenever  
 you may need some extra advice and support

• High quality vocational courses, valued by   
 employers. - Learning will take place in Rathbone  
 centres and in the workplace

• Negotiation of an Individual Learning Plan -  
 with stretching yet realistic short and long- 
 term targets for you to achieve. It will state  
 qualifications you are working towards and  
 any types of additional support you may  
 require from our staff

• Maths and English - delivery through individual  
 programmes of work and 1:1 support; students tell  
 us this is the approach they prefer

• Volunteering and fundraising – you will be given  
 the opportunity to act as a volunteer in your local  
 community and/or participate in fundraising for  
 local, national and international charities

• Enrichment activities - that includes outer     
 pursuits including expeditions and  challenges   
 alongside performing and visual arts

The Vocational Offers:

• Military Preparation
• Health and Social Care Children
• Business Administration
• Graphic Design
• Automotive

Contact:

St James Place  
160/162 Yorkshire Street 
Rochdale. OL16 2DL

Tel: 01706 752490
Fax: 01706 752499
Email us: external.communication@rathboneuk.org

Or to find out more information 
visit: www.rathboneuk.org

Rochdale Borough

TrainingServices
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The Skills

Company

The Skills Company 

At The Skills Company whether you start with us on a 
Pre-Apprenticeship programme or as an Apprentice, 
our aim is to find you a job you’ll love, help you learn 
new skills and enable you to live the lifestyle that 
having a successful career can bring.

With over 20 years of experience in delivering 
Apprenticeships and training, every year we get 
thousands of young people a job. We typically have 
over 250 Apprenticeship vacancies and over 300 
Pre-Apprenticeship programme opportunities at 
any one time.

We have Apprenticeship, courses and Traineeships 
available in:

•  Accountancy  •  Automotive  •  Business  
•  Construction  •  Childcare  •  Engineering  
•  Financial Services  •  Hairdressing
•  Human Resources  •  Health & Social Care  
•  IT & Web Development  •  Marketing
•  Manufacturing   •  Sales
•  Employability & Job Searching   

We’ll continue to work closely with you and your 
employer throughout your time to ensure that you 
continue to expand your skill set and are able to 
thrive in your chosen industry sector. We are always 
100% behind you, pushing you to prosper and achieve 
your full potential. 
 
Lee House, 
90 Great Bridgewater Street, 
Manchester, M1 5JW 
Tel: 0161 233 2656
Email: recruitment@theskillsco.com
Web: www.theskillsco.com

Also available as an app on Apple & Android, 
search for ‘The Skills Company’

Bury College 

Apprenticeships

Bury College Apprenticeships 

Bury College offers apprenticeships in over 30 
industries that cover a wide range of varied career 
and job roles. 

Each year, Bury College Apprenticeships works with 
hundreds of local and national companies to ensure 
apprentices gain practical skills and experience in the 
workplace, secure nationally recognised qualifications 
and earn a wage at the same time. 

Can I do an Apprenticeship if I already have a job?

Yes! We will work together with you and your employer 
to develop a training plan that can help you to 
progress in your current role.

Do I need a job to complete an Apprenticeship

If you are looking for a job and need some help and 
assistance, we have a team of advisors who can help 
match your requirements to a suitable job.  

We can also support you in the creation of a CV and 
help with interview skills to provide you with the best 
chance of securing a job. Bury College receives new 
job vacancies on a regular basis. When you register 
your interest with us, we can also alert you to new jobs 
by email or text as they arrive.

What qualifications will I achieve?

Apprenticeships are nationally recognised 
professional qualifications.  All Apprenticeships include 
qualifications in Literacy and Numeracy (some include 
IT), unless you have already obtained them at school.

Do I need to be a certain age to complete an 
apprenticeship?

You will need to be aged 16 or over.

The College offers the following Apprenticeship levels:

• Apprenticeship Level 2 – Equivalent to five GCSEs 
 grade A-C.

• Advanced Apprenticeship Level 3 – Equivalent to 
 two A-Levels. 

•  Higher Apprenticeships Level 4 and 5 – Equivalent 
 to a Higher Education Certificate or a Foundation Degree.   
 Higher apprenticeships offer you the opportunity to   
 further your career through developing higher level job   
 related skills, knowledge and abilities and can provide   
 you with excellent career progression opportunities. On   
 successful completion you will gain a nationally recognised  
 higher education qualification.

Why choose an Apprenticeship with Bury College?

• Earn a wage, whilst improving your skills and    
 qualifications at the same time

• Gain skills, experience and training to support your   
 job and career

• Receive personalised support from industry    
 experienced staff

•  Progress further in your career through our wide range   
 of apprenticeship pathways 

• Learn from experienced co-workers to help you to   
 gain skills and knowledge in your chosen field

• Bury College is recognised nationally as  an outstanding   
 college and has success rates for apprentices that are   
 regularly above the national average 

How can I become a Bury College Apprentice?

Please call us on 0161 761 4685 to speak with our friendly 
advisors: Email: apprenticeships@burycollege.ac.uk 
or visit www.burycollege.ac.uk/apprenticeships
Follow us on Twitter: @bc_apprentices and Facebook: 
BuryCollegeApprenticeships
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The Oldham 

College

What is an Apprenticeship?

Apprenticeships differ from 6th form and college 
because you need to be employed in a job before 
you can start an Apprenticeship. There are many 
different ways to find Apprenticeship jobs and lots 
of people who can advise and help you. 

As an Apprentice you will work as an employee 
alongside experienced staff, learning job 
specific skills and earning a regular wage. You 
will have review meetings with us to ensure 
your programme assists you in gaining your 
qualification and meets the needs of your 
employer. 

Who can apply?

If you live in England, are not in full time 
education and are aged 16 or above then you can 
apply to be an Apprentice. If you are currently 
in year 11, 12 or 13 and interested in doing an 
Apprenticeship when you leave school you can 
apply via The Oldham College website or ring 
0800 269 480. 

Are there entry requirements for Apprenticeships?

The entry requirements differ between the skill 
areas you choose to do your Apprenticeship in. 
For example if you would like to do an Electrical 
Installation Apprenticeship you will need to 
have 5 GCSEs at A-C or equivalent and go to an 
assessment day to determine your suitability.

You will need to demonstrate that you are happy 
to work as both part of a team and individually, 
and use your initiative. Competition for places 

with employers can be fierce, so you will need to show 
that you are committed, responsible and eager to learn.
If you require any support with applying for 
Apprenticeships, or would like some support with 
writing your CV, then please let us know by e-mailing 
your request to apprenticeships@oldham.ac.uk
  
Benefits of Apprenticeships

•  You can choose from a wide range of sectors in  
 which to undertake your Apprenticeship 
•  You earn a regular wage whilst you learn 
•  Get paid holidays 
•  Gain practical skills and knowledge in a real job 
•  Get qualifications for a career you really want 
•  Be a valued member of an organisation who believes  
 in investing in you 
•  Opportunities for further training and progression 
•  Experience in new and different challenges 
•  You learn at your own pace and get support  
 when you need

How to apply

Log onto www.oldham.ac.uk and complete an online 
application form or download the application and 
send it to us. 

Contact: 
 
For more information, Tel:  0800 269 480 
or visit apprenticeships@oldham.ac.uk 
and www.oldham.ac.uk/apprenticeships
Send your application forms to: 
77 Union Street, Oldham, Lancs. OL1 1JZ
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OTC  

OTC is a well-established Independent Training 
Provider delivering training and Apprenticeships 
throughout Greater Manchester. Over the years we 
have worked with over 1000 employers.

At OTC we can help you find employment in 
a company suited to your chosen career. OTC 
recruits and train enthusiastic people who are 
keen to better themselves. Recruitment takes place 
throughout the year.

Apprenticeships offer you the opportunity to learn 
and gain a nationally recognised qualification 
whilst earning a wage.

We offer learners the chance to study in a friendly, 
helpful and supportive environment with access to 
various specialist equipment and training resources.

Why choose OTC 

•  OTC works with employers throughout 
 Greater Manchester

•  We have over 50 years experience in delivering  
 Apprenticeship programmes

•  Our success rates are above the 
 national average

•  OTC is committed to delivering high 
 quality training

OTC currently provides Apprenticeships and 
Traineeships within the following areas:

•  Business Administration

•  Customer Service

•  Engineering – Electrical/Electronics

•  Engineering – Mechanical

•  Engineering – Fabrication and Welding

How to apply 

If you would like to apply for an Apprenticeship with 
OTC simply apply online at www.otctraining.co.uk or 
call 0161 624 5360 to request an application form. 
You can view our current vacancies online.

Contact:

Nicola Murphy Recruitment Consultant
Tel: 0161 624 5360
Fax: 0161 627 0560
Email: info@otctraining.co.uk 

Address: 

Oldham Training Centre 
Lees Road, Oldham, OL4 1JP 
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Apprenticeship

information for parents

  
What is an Apprenticeship?

Apprenticeships are an alternative pathway for 
young people to consider, either when leaving 
school or after college. Apprenticeships are a 
way to gain skills, work towards recognised 
qualifications and earn money. Young people 
receive training and support in their place 
of work, and usually spend some time at the 
training centre/college. Qualifications are linked 
directly to the job and are recognised by industry. 
Apprenticeships include a job, which remains even 
after the Apprenticeship training has ended.

Why do an Apprenticeship?

•  Young people gain qualifications while getting 
paid a wage (Minimum £3.30* an hour per week 
– although many pay more)

•  Employers value not only the qualifications, but 
the experience a young person gains during an 
Apprenticeship 

•  Opportunities to progress to Degree level, whilst 
avoiding student debts associated with full time 
university

•  Apprentices have skills and qualifications 
recognised in industry throughout Britain, 
Europe and the world

•  Apprentices benefit through working directly 
with experienced staff from all areas of work, in 
a real work environment

•  Apprenticeships are available throughout the 
year, and are generally not restricted to one or 
two intakes a year

Is an Apprenticeship the right way forward for 
my family member?

Apprenticeships should be considered alongside 
traditional educational pathways such as A-Levels 
or FE Colleges. Apprenticeships suit someone 
who is clear what job they want to do, learns best 
‘hands on’ and is prepared to enter fully the world 
of work. Apprentices do not have summer holidays, 
or half term breaks, as they are in the real world of 
employment. They are, however paid a wage from 
day one.

What are the advantages of doing an 
Apprenticeship?

Apprentices will earn while they learn and will gain 
practical and transferable skills whilst keeping their 
options open. Career progression for Apprentices is 
excellent and over the course of their career they 
can earn on average £100,000 more than those who 
don’t do an Apprenticeship.

How long does an Apprenticeship take?

There is no set time to complete an Apprenticeship 
as they vary widely in content so the length of time 
taken will depend on the ability of the Apprentice 
and the employer’s requirements.

An Apprenticeship will usually take anything from  
12 to 36 months. Some might take less, but some 
Apprenticeships, like Engineering for example, can  
take up to four or five years.

* as from October 2015
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Apprenticeship 

information for employers

Apprenticeships can make your organisation 
more effective, productive and competitive by 
addressing your skills gaps directly. 

What are my responsibilities as an employer?

You must give your Apprentice an induction 
into their role and provide on-the-job training. 
You are also responsible for the wages of your 
Apprentices. You need to take your own advice 
in relation to your rights as an employer as an 
Apprentice will be classed the same as your 
other employees. 

Will there be a mountain of paperwork?

No. However, there will be a need to ensure that 
the training provided is of a high quality, and 
that the public funding provided is used for 
training - but this need not be a bureaucratic 
process.

Do Apprentices get paid?

All employed status Apprentices receive a wage 
of at least £3.30 an hour (from October 2015).

Do I get paid for taking an Apprentice?

There are currently a range of financial 
incentives that are available nationally and over 
Greater Manchester. Please check availability 
with a training provider or by ringing Rochdale 
Council Raising Participation and Skills Team on 
01706 925099.

Who do I speak to about an Apprentice?

You can contact any of the Training Providers  
listed in this brochure or contact Andy Turner of  
Rochdale Council Raising Participation and Skills 
Team on 01706 925099 
E-mail: andrew.turner@rochdale.gov.uk

Can my current employees access 
Apprenticeship training?

Yes - if you have staff who are aged 16-18 and are 
not accessing any training, then they probably will 
be able to start an Apprenticeship programme. 
There would be no cost to you or the training. 

Current employees aged 19-24 can also access 
Apprenticeship training, although a contribution 
towards the cost of the course may be requested 
from the training company, as they are funded at a 
lower rate off the government. 

Current employees aged over 25 can access 
Apprenticeships, but it is likely that there will be a 
cost implication for the employer.

22

2019



Support for schools  

on Apprenticeships

Apprenticeship events in school

For attendance of an Apprenticeship specialist at 
assemblies, careers lessons, parents and options 
evenings, contact Andy Turner of Rochdale 
Raising Participation and Skills Team.
Contact: andrew.turner@rochdale.gov.uk
or call: 01706 925099

The Big Apprenticeship Opportunities Event

The Rochdale Apprenticeship Training Provider 
Network is offering an interactive Apprenticeship 
‘Zone’ that can be used at Careers Fairs in 
school. Local training providers will be present, 
along with (when available) Ambassadors and 
the GM Apprenticeship IAG Service. Everything is 
organised for you by the network.

Contact: admin@radama.co.uk

 

 

Training for Staff and Governors

Often there is a gap in knowledge around 
Apprenticeships with teachers and governors. 
Awareness sessions can be arranged on a bespoke 
basis to meet the needs of the school.

For further information contact Andy Turner, WBL 
Participation and Skills Officer:

Contact: andrew.turner@rochdale.gov.uk 
or call: 01706 925099 
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Who better to raise awareness of Apprenticeships than apprentices themselves?

Apprenticeship Ambassadors are real apprentices who, through bespoke training, are 
able to present their positive experiences of Apprenticeships to young people on a 
peer-to-peer level in schools, colleges and at careers fairs in Greater Manchester.

Ambassadors present the Apprenticeship route as a viable and successful route into 
a career, sharing their experiences of their time with both employer and provider to 
nurture a better understanding and enthusiasm in the young people they engage with.

If you are interested in having an Apprenticeship Ambassador visit your school and 
share with your students what it is like to be an apprentice, please contact Matt Leigh 
on:

Tel: 0161 654 1508 
Email: matthew.l@gmlpn.co.uk
Web: www.apprenticeshipambassadors.org

Apprenticeship Ambassadors
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What is Raising the Participation 

Age (RPA)?

#seedifferent

What is Raising the Participation Age (RPA)? 

The Government changed the law so that from 
start of the 2013/14 academic year, young people 
were required to continue in education or training 
until the end of the academic year in which they 
turned 17 and from Summer 2015, this is now until 
their 18th birthday if you were born on or after 1 
September 1997.

Raising the Participation Age is not the same as 
raising the school leaving age and young people 
are still able to leave school after Year 11 if they 
want to take up another option. These options are:

• Full-time study in a school, college or with a             
  training provider.

• Full-time work or volunteering combined with    
   part-time education or training.

• An Apprenticeship (www.apprenticeships.org.uk)    
  or Traineeship

Why the Government made this change?

The vast majority of 16 and 17 year-olds who live 
across Rochdale Borough already continue in 
some form of education or training, because it 
gives them the best chance to get the skills and 
qualifications that Universities and employers 
look for. However, the small group of young people 
not participating includes some of the most 
vulnerable and the Government wanted to give all 
young people the opportunity to develop the skills 
needed for adult life and achieve their 
full potential.

Further information can be found on the GOV.UK 
Website accessed by the address below:
https://www.gov.uk/

For further information on RPA, please contact Jo 
Manfred, Participation & Skills Development Officer 
on jo.manfred@rochdale.gov.uk or directly on  
01706 925155
 

SEe THINGS DIFFERENTLY
#seedifferent

APPS230615 Leaflet_V6.indd   1 17/07/2015   14:51

Your future is now
It’s time to look through different eyes 
It’s time to   see things DIFFERENTly

Show us how you  See Things Differently  
and get your picture on the Greater  

Manchester Results Day Wall of Fame. 

Tweet or Instagram a selfie or team photo using  
#seeDIFFERENT  and see where it takes you.

             @seedifferenthub         /seethingsdifferently         @Seedifferenthub

seedifferenthub.co.uk
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Case Study - Aaron Fox, Apprentice
Level 3 Engineering Apprentice – TruFab

Apprentices combine 
working with learning

Case Study - Ruby Uddin, Apprentice
Level 3 Business Admin Apprentice – Rochdale Council

Ruby (right) alongside her sister

who is also an apprentice. 

Aaron wasn’t too sure what he wanted to do. However, after spending a summer working for his 
uncle’s engineering company he decided it was something he wanted to pursue further. That’s 
when he took up an Apprenticeship with us at Rochdale Training whilst working for TruFab. He’s 
now completing his Level 3 Apprenticeship in Engineering and very excited about his future 
prospects. 

“I completed my Level 2 last year, and after I’ve finished my Level 3 I hope to stay on at TruFab. 
I’ve started off working with machine maintenance and I’m hoping to progress through the 
company” Aaron had no experience of engineering as he was studying business and psychology 
before starting his Apprenticeship and is glad he made the exciting decision to pursue a more 
hands on career after his A Levels. 

“One of the benefits of doing an Apprenticeship is that it builds responsibility of yourself, it makes 
you feel good having a job and you’ve got a trade at the end of the day. Do an Apprenticeship – it 
puts you in a better position for the future.”

At 18, Ruby decided to go to University, however after completing her first year 
and deciding it wasn’t for her, she came home and started an Apprenticeship with 
Rochdale Training in Business Administration. Ruby was quickly promoted from her 
first role in Rochdale Council and now holds a full time post within the Children’s 
Social Care department, analysing data and producing detailed reports for the 
Director of Children’s Services.

Ruby comments “Going to University wasn’t something I was pressured into, but 
it’s something I just did. Now, doing this Apprenticeship I have been given a whole 
new perspective on the workplace. Looking at my friends, they don’t have the 
experience or abilities that I do – and that’s what employers are looking for 
these days.” 

“Some of my friends have found it hard to get a job, so I’m quite lucky in that 
respect because through doing an Apprenticeship, I have a secure job. You must 
look what opportunities are out there because University isn’t your only option, 
and you don’t want to make the mistake that I did of doing something just because 
all your friends are.

Ruby’s progress was recognised at the 2015 Greater Manchester Skills For 
Business Awards, where she was in the final 5 shortlisted for the Apprentice of 
the Year award.
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If you live in Rochdale, Middleton or Heywood you 
can access additional support in applying for an 
Apprenticeship.

www.rochdaleapprenticeships.org is a website 
where you will be able to search and apply for local 
Apprenticeship vacancies.

www.gov.uk/apply-apprenticeship is the national 
Apprenticeship website where you can apply for 
posts all over the country.

    Follow us on Twitter @AppsinRochdale

    Apprenticeships in Rochdale, Middleton
     and Heywood

How to apply for an Apprenticeship

in Rochdale, Middleton and Heywood

Scan this QR code with your 

smartphone to go to the ebook 

www.rochdaleapprenticeships.org


